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CABINET 
 

TUESDAY, 30 JUNE 2026 
 
 

Present: 
 

Councillor M Radulovic MBE, Chair 
 

Councillors: G Marshall (Vice-Chair) 
G Bunn 
T A Cullen 
T J Marsh 
S Paterson 
V C Smith 
E Williamson 
 

 
Apologies for absence were received from Councillors R D MacRae and J W McGrath 

 
 

12 APOLOGIES  
 
Apologoes for absence were received from Councillors R D MacRae and J W 
McGrath. 
 
 

13 DECLARATIONS OF INTEREST  
 
There were no declarations of interest. 
 
 

14 MINUTES  
 
The minutes of the meeting held on 2 June 2026 were confirmed and signed as a 
correct record.  
 
 

15 SCRUTINY REVIEWS  
 
Cabinet noted the matters proposed for and undergoing scrutiny. 
 
 

16 RESOURCES AND PERSONNEL POLICY  
 
 

16.1 LOCAL GOVERNMENT REORGANISATION  
 
Cabinet noted the update on the Local Government Reorganisation. It was stated that 
internal meetings would include other group leaders. 
 
 

16.2 SENIOR MANAGEMENT RESTRUCTURE  
 



Following the recent appointment of the permanent Chief Executive and the interim 
Directors, this report recommended the current interim management structure being 
made permanent. The report also recommended the next steps in appointing 
permanently to the four interim Chief Officer posts. Cabinet noted the use of the Chief 
Executive’s delegation powers to re-allocate the delegated powers to the newly 
appointed interim Directors. 
 

RESOLVED that: 
1.  The permanent senior management structure, as outlined in Appendix 1 

of the report, be approved.  
2.  The Chief Executive’s recommendation to convene a Chief Officers’ 

Appointment Committee to agree the process for making permanent 
appointments to the four interim Chief Officer posts be approved. 

 
Reason 
This is in accordance with all of the Council’s Corporate Priorities. 
 
 

16.3 PERFORMANCE MANAGEMENT REVIEW OF BUSINESS PLANS - OUTTURN 
REPORT 2025/26  

 
Cabinet noted a report which outlined progress against outcome targets linked to 
Corporate Plan priorities and received an update as to the latest financial performance 
as measured against the budget.  Areas of concern were highlighted, and it was 
stated that there were ambitious targets within the report. 
 
 

16.4 STATEMENT OF ACCOUNTS UPDATE AND OUTTURN POSITION 2025/26  
 
Cabinet was updated on the revenue and capital outturn position for 2025/26 and 
provided with an update on progress with the preparation of the draft annual statement 
of accounts for 2025/26. 

 
The accounts for 2025/26 had been finalised, subject to audit, and showed an 
underspending on the General Fund revenue account of £2.506m and an overspend 
on the Housing Revenue Account (HRA) of £276k when compared to the revised 
estimates. There was praise for the officers who had prepared the report and it was 
highlighted that these were difficult times for local government finances. 

 
RESOLVED that: 

1.  The accounts summary for the financial year ended 31 March 2026, 
subject to audit, be approved.  

2.  The revenue budget carry forward requests outlined in the report be 
approved and included as supplementary revenue estimates in the 
2026/27 budget.  

3.  The capital budget carry forward requests outlined in the report be 
approved and included as supplementary capital estimates in the 2026/27 
budget. 

 
Reason 
To be accountable for all activities and actions and to ensure that the Council 
conforms to all financial regulations. The report summarises the Council’s finances at 
the end of each financial year. 



 
 

16.5 TREASURY MANAGEMENT AND PRUDENTIAL INDICATORS ANNUAL REPORT 
FOR THE FINANCIAL YEAR ENDED 31 MARCH 2026  

 
Cabinet noted the Treasury Management and Prudential Indicators Annual Report for 
the year ended 31 March 2026. The report met the requirements of both the CIPFA 
Code of Practice on Treasury Management and the CIPFA Prudential Code for Capital 
Finance in Local Authorities.  The Council was required to comply with both Codes 
through regulations issued under the Local Government Act 2003. 
 
 

16.6 GRANTS TO VOLUNTARY AND COMMUNITY ORGANISATIONS, CHARITABLE 
BODIES AND INDIVIDUALS INVOLVED IN SPORTS, THE ARTS AND DISABILITY 
MATTERS 2026/27  

 
Cabinet considered a request for grant aid in accordance with the provisions of the 
Council’s Grant Aid Policy. 
 

RESOLVED that The Pythian Club be awarded £1,500. 
 
Reason 
The Council was empowered to make grants to voluntary organisations by virtue of 
Section 48 Local Government Act 1985 (as well as other legislation). Having an 
approved process in line the legislation and the Council’s Grant Aid Policy will ensure 
the Council’s compliance with its legal duties. 
 
 

16.7 SEXUAL HARASSMENT POLICY  
 
A new Sexual Harassment Policy had been introduced as a result of The Worker 
Protection (Amendment of the Equality Act 2010) Act. This Act placed a legal duty for 
employers to proactively take reasonable steps to prevent sexual harassment in the 
workplace. Under the new Act, organisations were required not only to respond to 
incidents of harassment but to take proactive measures to prevent such incidents from 
occurring in the first place. 
 

RESOLVED that the new Sexual Harassment Policy be approved. 
 
Reason 
The policy has been updated in line with ACAS best practice and where relevant 
legal/statutory requirements. 
 
 

16.8 EMPLOYEE DOMESTIC ABUSE POLICY  
 
Members were informed that the Policy clarifies who falls within its remit and the 
definition of Domestic Abuse had been tightened to align with legislation. Additional 
employee support was outlined, such as Occupational Health and the Council’s 
Employee Assistance Programme. Detailed recording had been tightened and home 
safety is now reference. 
 

RESOLVED that the Employee Domestic Abuse Policy be approved. 



 
Reason 
There are a number of legislative requirements placed on the Council both as a local 
authority and employer to meet various safeguarding obligations. This policy and its 
implementation will assist the Council in approaching its safeguarding obligations 
towards its employees in relation to domestic violence. 
 
 

16.9 REGULATION OF INVESTIGATORY POWERS ACT (RIPA) 2000 POLICY  
 
Cabinet considered a report which sought approval for the Regulation of Investigatory 
Powers Act 2000 (RIPA) Policy and informed Members that none of the RIPA powers 
have been used in 2025. The RIPA Policy document should be reviewed at least once 
a year by Members to ensure it remains fit for purpose. 

 
RESOLVED that the Policy for ensuring compliance with RIPA is 

appropriate and remains fit for purpose and notes that there has been no use of 
the RIPA powers in 2025. 

 
Reason 
This relates to the Council’s Corporate Plan Priority for the Community Safety priority: 
to make Broxtowe a safe place for everyone. 
 
 

17 HOUSING  
 
 

17.1 HOUSING SERVICE IMPROVEMENT PLAN UPDATE  
 
The Council continued to implement actions within the refreshed Housing and  
Asset Management Service Improvement Plan following the inspection from the 
Regulator for Social Housing in October 2025. Progress continued to be  
made to meet the Regulator requirements and improve service delivery. Cabinet noted 
the report and the key activities aligned to the revised Housing Service Improvement 
Plan. 
 
 

17.2 ALLOCATIONS POLICY  
 
The Allocations Policy sett out who could apply for social housing; how priority was 
given to different applicants; and how the housing register was maintained. The draft 
Allocations Policy was considered by the Tenants Influence Panel, and a workshop 
held with Housing employees who used the Policy prior to being submitted to the 
Policy Overview Working Group for consideration. 
 

RESOLVED that the updated Allocations Policy be approved. 
 
Reason 
This ensures there is a robust structure in place for the allocation of social housing. 
 
 

18 ENVIRONMENT AND CLIMATE CHANGE  
 



 
18.1 BRAMCOTE QUARRY CONSULTATION  

 
In July 2025, Broxtowe Borough Council formally adopted the former Biffa sand quarry 
and landfill site at Bramcote. The site now formed an important area of young 
woodland, grassland and biodiversity-rich habitats, located alongside an established 
residential community. With funding secured for improvement works, the Council had 
begun to implement initial enhancements, including measures to improve site 
accessibility, and was progressing the statutory process to designate the area as a 
Local Nature Reserve. Members received an update on the Bramcote Quarry 
consultation results and to seek agreement on the proposed name for the site. 
 

RESOLVED that the site be named the Bramcote Quarry Nature Reserve. 
 
Reason 
This is in accordance with the Council’s corporate priority to protect the environment 
for future generations 
 
 

18.2 D.H. LAWRENCE WALKING ROUTE  
 
The Council was proposing the development of an enhanced D.H. Lawrence walking 
route to strengthen connectivity between key heritage assets and green infrastructure 
across the Borough. The proposal builds on the existing D.H. Lawrence Walk, which 
currently provided a circular route centred on Eastwood and incorporates several 
important literary and historic locations, including the Birthplace Museum, Beauvale 
School and Colliers Wood. 
 

RESOLVED that the proposed D.H. Lawrence walking route be approved, 
with an additional budget of £5,000 being provided for this purpose to be funded 
from available General Fund Revenue Contingency in 2026/27. 

 
Reason 
This is in accordance with the Council’s corporate priority to protect the environment 
for future generations. 
 
 

18.3 GLYPHOSATE UPDATE  
 
Members received an update on pesticide usage across the Borough and to seek 
approval to implement a targeted trial of reduced pesticide use, including alternative 
management approaches, within selected parks and open spaces. 
 

RESOLVED that: 
1.  The development of a Pesticide Usage Policy be approved.  
2.  The implementation of a trial to cease pesticide use in selected parks and 

open spaces be approved. 
 
Reasons 
1. Council will develop a formal Pesticide Usage Policy, setting out a clear framework 

for the use, reduction and management of pesticides across all service areas.  
2. To inform the development of this policy and provide an evidence base for future 

decision-making, it is proposed to introduce a targeted trial of reduced pesticide 



use. The trial will apply across selected Council-managed parks and open spaces, 
with particular emphasis on high-use areas, including major parks and those with 
children’s play facilities. 

 
 

19 CABINET WORK PROGRAMME  
 
Members considered the Work Programme and it was stated that the next meeting 
would receive a report to consider the Housing New Build Programme. Furthermore, it 
was stated that the Hate Crime Strategy would be submitted to a later meeting of the 
Cabinet.  
 

RESOLVED that the Cabinet Work Programme, as amended, be approved. 
 
Reason 
The items included in the Work Programme will help to achieve the Council’s key 
priorities and associated objectives. 
 
 

20 EXCLUSION OF PUBLIC AND PRESS  
 
 

20.1 HOUSING REPAIRS RESTRUCTURE  
 

RESOLVED that: 
1. The proposed new structure for the Housing Repairs and Compliance 

service, as outlined in the report, be approved.  
2. The proposed establishment changes include the redesignation of the 

Repairs and Compliance Manager to the Head of Repairs and 
Compliance; the creation of two Compliance Assurance Officer posts and 
a Compliance Co-ordinator post; the deletion of the Disrepair Inspector 
post and two Multi-Skilled Operatives posts; and the regrade of the 
Customer Services Manager and the Compliance Manager in line with the 
outcome of job evaluation.  

3. The overall net increase in costs, which is partially offset by removing a 
temporary interim role within the Capital Works team, will be met by the 
Housing Revenue Account, either directly or, where appropriate, 
capitalised through a recharge to the Capital Programme. 

 
Reason 
This will ensure that compliance is effectively managed and regulatory 
requirements are met. 

 
 

21 PLANNING STAFFING RESTRUCTURE  
 

RESOLVED that:  
1. The establishment structure changes to the Planning department, as set 

out, which includes the creation of a new Senior Planning Officer 
(Local Plan) post and a new GIS and Planning Policy Assistant post, 
be approved. 

2. The establishment structure changes to Economic Development 
department, as set out, which include the appointment of a new 



permanent Economic Development Delivery Manager from April 2027, 
be approved. 

3. The overall net increase in costs be met from earmarked external grant 
funding received, with the balance being funded from General Fund 
Reserves, utilising previously recognised savings from updated senior 
management arrangements. 

 
Reason 
This will provide resources required for both Planning and Economic Development 
over the next two years. 

 
 

21.1 ENVIRONMENT: ENHANCING CAPACITY TO SUPPORT PROJECT DELIVERY  
 

RESOLVED that the establishment structure changes to the Environment 
department, as set out, which includes the creation of a new Grounds 
Maintenance Senior Team Leade, a new Tree Inspector and a new Waste and 
Recycling Projects Officer, be approved. The overall net increase in costs will 
be met from earmarked Extended Producer Responsibility (EPR) funding, with 
any remaining balance funded from General Fund reserves, utilising previously 
identified savings from the revised senior management arrangements. The cost 
associated with the additional Tree Inspector post will be met separately 
through a virement of the existing tree survey revenue budget, which is already 
in place. This will be transferred into the establishment budget. 
 
Reason 
This will support the delivery of key environmental projects and waste service 
priorities. 
 
 

21.2 ADDITIONAL PRIVATE SECTOR HOUSING OFFICER  
 

RESOLVED that an additional permanent Private Sector Housing Officer 
post at Grade 10 be approved, with the cost in the first year being fully met from 
an allocation of New Burdens Funding. 
 
Reason 
It is suggested that there should be a minimum of one Private Sector Housing 
Enforcement Officer per 800 private rented properties. This will provide additional 
officer resources are required for House in Multiple Occupation licensing, Disabled 
Facilities Grants, resettlement scheme inspections and empty homes. 
 
 

22 WATER SUPPLY WORKS AT FACTORY LANE INDUSTRIAL ESTATE  
 

RESOLVED that the proposed water supply works at the Factory Lane 
Industrial Estate be approved and that the cost of up to £23,100 be added to the 
Capital Programme and funded from General Fund Capital Contingencies in 
2026/27. 
 
Reason 
This will create the required budgetary provision to carry out works at Factory Lane 
Industrial Estate in Chilwell. 



 
 

23 VIADUCT ENTERPRISE PARK - BUDGET ALLOCATIONS  
 

RESOLVED that a budget for works relating to site and equipment 
security at the Viaduct Enterprise Park be approved, with the budget for the 
combined cost of £52,000 being added to the Capital Programme 2026/27 and 
funded from prudential borrowing. 
 
Reason 
This will provide the capital budget for site and equipment security works at the new 
Viaduct Enterprise Park. 
 
 
 


